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The EMEA Biennial Workshop: 

Your chance to contribute to the state of 

the art in Systems Engineering 

EMEA 
Biennial Workshop 

19th—21st September 2017 

Manheim, Germany 

Choose from multiple expert-led Working Sessions and collaborate with fellow systems 

engineers, working to make a real difference. 

For more information, please visit our website: http://www.incose.org/emeaws2017/home 

http://www.incose.org/emeaws2017/home
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Welcome to our Election Special 
Welcome to ePreview, the INCOSE UK newsletter. ePreview covers topical news and events 

that are of interest to the UK Systems Engineering community, and keeps you updated with 

IN C O S E  U K ,  c o mp l e me nt i ng  o u r  t r i - a n n ua l  ma g a z i ne ,  P r ev i ew. 

 

This edition is our election special, bringing you information on our upcoming Council election, 

the positions available, and how to apply. 

Welcome to the 68th edition of 

ePreview! 

 

In this issue, we bring 

information on upcoming 

elections for positions on the 

INCOSE UK council, due to be 

officially appointed at the AGM 

this year. Sitting on the Council 

gives you the opportunity to 

contribute fresh ideas and have 

more of a say in the running of 

INCOSE UK. Several positions are 

becoming available and we 

encourage all nominations from 

the INCOSE UK membership. You 

can find further details on the 

election process, the positions 

available, and also requirements 

of the different roles on pages 5 

to 11.  

We also bring exciting news for 

m e m b e r s  w h o  w a n t 

to promote the community within 

Systems Engineering with the 

creation of the Early Careers 

Forum, open to those of you in 

the early years of your Systems 

Engineering career. Information 

about how the Early Careers 

Forum is being set up can be 

found on  pages 13 and 14 of 

this edition. 

 

2017 also sees the return of the 

INCOSE UK Outstanding Service 

Awards, which will be presented  

at ASEC. This year, we are asking 

you to nominate people that you 

believe are truly deserving of 

recognition for their service to 

INCOSE UK. The Council will 

choose people who they believe 

have volunteered significant time 

and effort for the sake of INCOSE 

UK to receive one of these 

awards. More information can be 

found on page 15. 

The 69th edition of Preview will 

contain information on the 

candidates running in the 

election, and how you can get 

involved with voting. 

 

It will also contain information 

about the proposed remit of the 

Early Careers Forum and what 

position the inaugural  meeting 

attendees will be ask to vote on. 
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Early Careers Forum 

 Omer Elroubi will hold the position of interim chair.  

As the workshop voted to appoint him as spokesperson, Council asked Omer to take on this role and he 

accepted. 

 Anyone early in their career is eligible to join the forum. 

The Early Careers Forum will be open to everyone regardless of age or qualifications, as long as you have 

started your Systems Engineering career in the last 5 years. 

The first meeting will be at ASEC 2017. 

The Forum has not had an official meeting as of yet. It was decided that the first meeting should be held 

at ASEC 2017, in Warwick. 

If you have any queries about the Early Careers Forum, please email ecfchair@incoseonline.org.uk 

Omer will sit on the Council and 

have the chance to give a voice to 

those who have just started a 

career in Systems Engineering. 

The Council has also taken on 

board many of the other excellent 

s u g g e s t i o n s  t h a t  t h e 

representatives put forward, 

which include developing an 

official mentorship scheme, 

INCOSE UK programmes for 

accreditation training and career 

development, and potentially 

organising an international 

industry experience forum. The 

Council will look at these 

suggestions in more detail. 

Omer has been tasked with 

developing the Terms of 

Reference for the Forum 

alongside the INCOSE UK 

President-Elect, Kirsty Akroyd-

Wallis and the INCOSE UK 

Secretariat. The TORs will be 

presented to the Council at their 

next meeting in September for 

endorsement. After this, they will 

also be published in the 69th 

edition of ePreview, which will be 

out in October. 

 

The inaugural meeting will be 

held at ASEC in November, where 

members will be briefed on the 

Forum TORs and be asked to 

elect members to the Committee 

roles. 

 

The sole criteria for the Forum 

Committee is that an individual 

must be a member of INCOSE UK 

and within the first 5 years of 

their Systems Engineering career. 

We are very enthusiastic about 

this development within INCOSE 

UK and we are sure that the 

Forum will prove to be an 

excellent addition to the 

organisation. 

INCOSE UK has been looking for ways to better engage with the newer 

members of the Systems Engineering world. Along with the UKAB, the 

Council decided to hold a workshop for young professionals to gain 

insight into how new systems engineers would like to be further involved 

in INCOSE UK and what they would like to see in the future for Systems 

Engineering. This proved to be very successful, and many good 

suggestions came from the workshop.  

 

Those present on the day of the workshop elected Omer Elroubi as their 

spokesperson and he was then invited to attend the next Council to 

report on the workshops findings. After listening to the feedback from the 

workshop, the Council agreed that an Early Careers Forum should be 

created and the Council offered Omer the position of interim chair. 

mailto:ecfchair@incoseonline.org.uk
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INCOSE UK Council Elections 
To maintain continuity on the INCOSE UK Council, roles are three year terms with two roles up for election 

each year, (excluding roles of the President Elect, President, and Immediate Past President with succession 

each being a two year term).  A retiring member of the Council can be eligible for re-election.  

 

Elections for the INCOSE UK Council are held using an online voting system. The results of elections are 

announced at the AGM.  

 

This year the roles of  Events Director and Communications Director are up for election. In addition, the role 

of Outreach Director is also open as the previous Outreach Director has had to stand down due to work 

commitments. In line with the Council election cycle, this post will only be held for one year before re-election 

in 2018.   

 

Previous incumbents are able to stand again against other INCOSE UK members. 

If you would like more information about any of the available posts, please contact the Company Secretary  or the 

incumbent using their official INCOSE UK email address (which are 

outreach-director@incoseonline.org.uk and communications-director@incoseonline.org.uk).  

mailto:emmajane@incoseonline.org.uk
mailto:outreach-director@incoseonline.org.uk
mailto:communications-director@incoseonline.org.uk
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Call for Nominations 
These appointments automatically have places on the INCOSE UK Council.  

 

The election process is as follows:  

Nominations can only come from current INCOSE UK members and must be submitted in writing to the 

INCOSE UK Company Secretary by Monday 18th September 2017. 

 

Nomination Papers must:  

• Indicate the position being applied for 

• Include the names and signatures of a proposer and a seconder (both of whom must be current members 

of INCOSE UK) 

• Include a brief 250 to 350-word personal statement/election address giving the candidate’s qualifications 

and reasons for candidacy 

 

Once the nominations and personal statements/election addresses have been received, they will be 

published on the election pages of the INCOSE UK website for members to read. Nomination forms can be 

downloaded from the INCOSE UK Website.  

Election Timeline 

Elections will take place online using the INCOSE UK website. Voting will commence on Monday 23rd October 

2017 and close on Sunday 19th November 2017. The results will be announced at the AGM on Tuesday 21st 

November, which will be held at ASEC 2017 in Warwick. Candidates do not have to attend the Conference or 

the AGM. 

 

If only one candidate stands for a position then that individual, being unopposed, will be duly elected.  In the 

event of no nominations being received for any of the positions by Monday 18th September 2017, the 

Council will appoint someone to the vacant position(s). 

Terms of Reference 

The Terms of Reference (TORs) for each of the roles are shown below. They give an indication of roles and 

responsibilities for each post, but may be subject to change. All of these roles are empowered to create a 

team of volunteers who work with the Directors to deliver the INCOSE UK objectives and are supported by the 

INCOSE UK Secretariat. In the case of the Events and Communications Directors, teams are already in place. 

https://www.incoseonline.org.uk/documents/groups/UKChapter/NOMINATION_FORM_FOR_COUNCIL_POSITION_2017.pdf
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Communications Director 

 

The INCOSE UK Communications director is an elected position with a three year term. The Communications 

Director is a voting position on the INCOSE UK Council, and focuses on the effective positioning and 

promotion of INCOSE UK, its products, and services using a variety of communication methods.  

 

The role is essentially a support role, and as such works with the INCOSE UK Council to ensure that 

information is disseminated via appropriate channels to support the work of the Chapter.  

 

The options for communication channels are ever changing and the Communications Director has to make 

decisions on which channels can be effectively supported for the benefit of the members and the wider goals 

of the Chapter. 

 

Many of the time consuming aspects of the role are well supported by Dot-The-Eye, leaving the 

Communications Director with the setting of direction and providing technical content guidance. There is 

scope to make long term improvements to the public face of INCOSE UK with personal effort and by putting a 

business case forward for a funded project. 

 

Attendance at events is desirable, but not mandatory. The many stakeholders have conflicting requirements 

for the execution of the role. Listening to the wider membership is an important part of the role, at events and 

through social media channels. 

Responsibilities 

• Support the INCOSE UK Council in making decisions regarding the running of the Chapter. 

• Work with Dot-the-Eye to Publish Preview and ePreview magazines through the year 

• Maintain social media channels, including LinkedIn group, Twitter account, and blog. 

• Direct the content of the INCOSE UK website 

• Take advice from the INCOSE UK Advisory Board 

• Conduct and analyse member surveys 

• Oversight of all communications to members 

• Lead communications team 

• Creation of reusable assets to support communication to members and non-members 

• Responsible for INCOSE UK image and branding 

• Support activities of other Council members, UKAB and INCOSE UK Groups by effectively communicating 

events and opportunities to members 

• Ensuring consistent messaging, which is aligned to the INCOSE UK Mission and Vision  

Authority 

• Voting Member of the Council  
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Accountability 

• As stipulated in INCOSE UK Bylaws and policies 

• Compliance with directives on conflict of interest and all policies and procedures of the organisation 

• Accountable for discharge of the above responsibilities, and achievement of the objectives, under the 

direction of the Council 

Benefits 

The Communications Director meets with the INCOSE UK Council to set the direction of INCOSE UK. As a part 

of the Chapter Leadership, the holder of this role also has the opportunity to engage at the INCOSE 

International level. The Communications Director is also expected to engage with members, to find out what 

their requirements are of INCOSE UK. This gives good insight into themes of interest in the Systems 

Engineering profession. 

 

Engaging with stakeholders will broaden the professional networks of the Communications Director, with 

benefit to both the individual and their employer. 

 

From a personal development perspective, it offers the opportunity to grow in the areas of marketing and 

communication, and is a leadership position. 

Commitment 

The role of Communications Director will expand to fit almost any level of effort offered. Minimum annual 

commitment levels are: 

 

• Attendance of UK Council meetings: 4 days 

• Attendance of UK Council / UKAB joint meetings: 2 days 

• Planning and preparation for Preview: 6 days 

• Annual Survey: 3 days 

• Actions from and preparation for meetings: 12 days 

 

This, with the exception of the meetings would normally be spread through the year, with no need for the time 

to be spent in whole days. It is desirable to spend some time every week looking at the social channels, and 

other activities require small amounts of effort on a regular basis. The numbers above are a minimum 

commitment level to achieve caretaker performance. 
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Outreach Director 
The INCOSE UK Director for Outreach is responsible for the development and direction of a comprehensive 

portfolio to coordinate INCOSE UK’s outreach across UK Systems Engineering application domain boundaries 

including Government, Industry and Academia.  

 

He or she leads the definition and execution of an outreach strategy aligned with and enabling INCOSE UK’s 

objectives, particularly to achieve improved impact beyond our current bases. This includes the identification 

and definition of outreach strategies and initiatives; coordination with other INCOSE UK Directors and the 

INCOSE International community on the execution of outreach campaigns; the identification, facilitation, and 

management of alliances; and the establishment and leadership of an appropriate supporting volunteer 

structure.  

 

The Director for Outreach is responsible for helping INCOSE UK connect to the UK engineering community 

where Systems Thinking and practice is needed, or practised differently. The outreach should be open and bi-

directional; bridging those communities through a mutual appreciation of and advocacy for systems 

objectives, perspectives, deployable work products, events and terminology. 

 

The Director for Outreach is an elected position with a three-year term of office, and is a voting member of the 

INCOSE UK Council. 

Responsibilities 

• Develops an annual and strategic outreach plan to address UK application domain dimensions 

• Leads volunteers and coordinates with other INCOSE UK Directors, the UK Advisory Board Chair and the 

Early Careers Forum Chair – in the execution of the outreach plan 

• Contributes to the INCOSE UK Strategic and Annual Operating Plans 

• Develops and maintains Policies and Guidelines for Outreach and Alliances  

• Proactively identifies, facilitates, and oversees alliances to advance INCOSE UK’s strategic objectives 

• Establishes and appoints members to a volunteer infrastructure as necessary to support the outreach 

portfolio, including but not limited to a UK Systems Engineering Academic Research Forum, External 

Relations Group and Industrial Outreach Group 

• Promoting Systems Engineering Education, Training and Research with UK Government, Industry and 

Academia 

• Participates in all INCOSE UK Council meetings 

Authority 

• Voting Member of the Council 
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Accountability 

• As stipulated in INCOSE UK Bylaws and policies 

• Compliance with directives on conflict of interest and all policies and procedures of the organisation 

• Accountable for discharge of the above responsibilities, and achievement of the objectives, under the 

direction of the Council 

Benefits 

The INCOSE UK Director for Outreach meets with the INCOSE UK Council to set the direction of INCOSE UK. 

As a part of the Chapter leadership. The holder of this role will engage with other professional engineering 

institutions, academia and the wider UK Industry the holder will also have the opportunity to engage at the 

INCOSE International level. Engaging with stakeholders will broaden the professional networks of INCOSE UK 

Director for Outreach, with benefit to both the individual and their employer. 

 

From a personal development perspective, it offers the opportunity to grow in the areas of strategic 

relationship development and is a key leadership position. 

Required Skills 

• Strong oral and written communication skills 

• Ability to communicate effectively across international and cultural boundaries  

• Ability to understand business principles and usage patterns, translate and communicate effectively 

across application domain boundaries 

• Confidence and capability to promote the values and mission of INCOSE UK 

• Connection, collaboration, and negotiation skills to establish and facilitate alliances 

• Leadership and teamwork skills  to coordinate  activities within a volunteer organisation, and identify 

suitable candidates to promote INCOSE UK Outreach 

• Budgeting and planning skills including the ability to write and implement strategic and operations plans 
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Events Director 
The INCOSE UK Events Director is responsible for the development, direction. and coordination of a 

comprehensive portfolio of events, providing a means for the INCOSE UK Chapter to engage with the wider 

Systems Engineering community.  Currently these events are: 

 

• Annual Systems Engineering Conference – the flagship 2-day event for the UK Chapter. 

• Training Day – a single day offering a range of tutorials from external providers. 

• Joint events – organised on an ad-hoc basis as opportunities arise. 

 

Whilst the primary focus of this role is the delivery of national INCOSE UK events, it also encompasses the 

coordination of joint events with other organisations, and providing guidance and support to local groups and 

working groups where appropriate. 

 

The Events Director is an elected position with a three-year term of office, and is a voting member of the 

INCOSE UK Council. 

 

This position is currently defined as one of the legal directors of INCOSE UK, the separate legal entity which 

administers the INCOSE UK Chapter, due to the financial implications associated with events.  It is expected 

that any applicant for this role will be willing and able to undertake this additional legal director position which 

includes registration with Companies House. 

 

It would be beneficial for the position-holder to have attended recent international INCOSE events. 

Responsibilities 

• Develop an annual strategic events plan to address the needs of the UK Systems Engineering community 

for high quality, relevant events, in suitable geographic locations. 

• Lead volunteers and coordinate with other INCOSE UK Directors, the UK Advisory Board Chair and Dot-The-

Eye staff. 

• Contribute to the Strategic and Annual Operating Plans. 

• Develops and maintains Policies and Guidelines for Events.  

• Ensures that events are planned to make a financial surplus, and takes appropriate steps throughout the 

delivery phase to ensure that financial aspects are monitored and controlled. 

• Conduct venue visits in conjunction with other Events Team members, to scope out future venues for 

INCOSE UK events. 

• Establish and appoint members to the Events Team, including but not limited to the Secretariat, Technical 

Director, Finance Director, Communications Director, Tutorial Chair. 

• Provide fora for the promotion of Systems Engineering Best Practice, Education, Training and Research in 

Government, Industry, and Academia 

• Participate in all INCOSE UK Council meetings 

Authority 

• A legal Director of INCOSE UK and a Voting Member of the Council 
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Accountability 

• As stipulated in INCOSE UK Bylaws and policies 

• Compliance with directives on conflict of interest and all policies and procedures of the organisation 

• Accountable for discharge of the above responsibilities, and achievement of the objectives, under the 

direction of the Council 

Benefits 

The INCOSE UK Events Director meets with the INCOSE UK Council to set the direction of INCOSE UK. As a part 

of the Chapter Leadership, the holder of this role will engage with other professional engineering institutions, 

academia and wider UK Industry the holder will also have the opportunity to engage at the INCOSE 

International level. Engaging with stakeholders will broaden the professional networks of INCOSE UK Events 

Director, with benefit to both the individual and their employer. 

 

From a personal development perspective, it offers the opportunity to grow in the areas of event/project 

management (to strict timelines), and development of wider networks within the SE community, and is a key 

leadership position.  The holder of this position also gets free attendance at the ASEC event each year, 

including accommodation. 

Required Skills 

• Planning and budgeting skills to develop realistic and achievable event plans 

• Wide ranging awareness of contemporary Systems Engineering techniques and issues, to enable 

appropriate setting of themes and support the paper review process 

• Strong oral and written communication skills 

• Confidence and capability to promote the values and mission of INCOSE UK, particularly when securing 

keynote and after-dinner speakers 

• Leadership and teamwork skills  to coordinate  activities within a volunteer organisation, and identify 

suitable candidates to support INCOSE UK Events 



DON’T PANIC! 

An honest, straight-forward, and simple introduction 

to the world of model-based systems engineering 

that anyone can understand. 

This absolute beginner’s guide will help you to start 

to implement model-based systems engineering in 

your future projects. 

The first book in the “Don’t Panic!” series is 

available on the INCOSE UK Web Store now. 

https://incoseonline.org.uk/Program_Files/Store/Default.aspx?CatID=Store
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INCOSE UK Outstanding Service Awards 

In 2014, the INCOSE UK Outstanding Service Awards were introduced. The idea behind the awards is to 

recognise our members who have contributed significant volunteer time and made a difference to INCOSE 

UK. 

This year, we are asking you, as INCOSE UK members, to nominate individuals that you believe deserve 

recognition for their efforts. 

Nominations 

Nominators must be INCOSE UK members and may not self-nominate, and the nominee should not be 

informed that they are being nominated. 

 

Posthumous nominations should not be submitted as they will not be accepted. 

 

Nominations should be by letter or email containing the following information:  

• Name of the nominee 

• Why you believe they deserve to be recognised with an INCOSE UK Outstanding Service Award, including 

details of the areas which benefited from their work 

• Name of the nominator 

• Name of the seconder  

• Email addresses of the nominator and seconder in order to acknowledge the nominations and to follow-

up 

• Basis of your knowledge about the nominee, i.e. how long you have known them and in what capacity 

 

Nominations should be sent to the INCOSE UK Company Secretary no later than Monday 11th September 

2017 for consideration.  Nominations received after that date will not be considered for this award. The 

INCOSE UK Secretariat will acknowledge all nominations. 

 

To nominate an individual please submit your letter to:  

               Company Secretary  

               INCOSE UK Secretariat  

               The Dyers Building  

               21 Silver Street  

               Ilminster  

               Somerset  

               TA19 0DH  

 

or email emmajane@incoseonline.org.uk by Monday 11th September 2017. 

Eligibility 

Nominees must have been INCOSE UK members for at least three years. Under exceptional 

circumstances, the INCOSE UK Council may waive this requirement. Nominees must have volunteered 

significant time and effort on behalf of INCOSE UK, either in one act of outstanding service or through 

extended contributions in one or more areas including: 

 

•  Leadership at Chapter, UKAB organisation, or group level (local, working, interest) 

•  Contribution to INCOSE UK technical products, groups, or events 

•  Service in any other capacity within the scope of INCOSE UK activities 

 

Service compensated by INCOSE UK may not be used as qualification. 

mailto:emmajane@incoseonline.org.uk
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Review Process 

The INCOSE UK Company Secretary will collate all nominations, review them against the required information, 

and pass them to the UK Council for review and approval. 

 

• INCOSE UK Company Secretary will notify nominators of those who did not receive an award 

• INCOSE UK Company Secretary will notify successful nominators and award recipients 

• Recipients will be invited to attend the INCOSE UK Annual Systems Engineering Conference to be 

presented with their award (at their own expense) 

• Recipients will be asked to keep the information confidential until presentation 

 

There is no limit to the number of INCOSE UK Outstanding Service Awards that may be presented each year. 

INCOSE UK will prepare a press release to coincide with the presentation of these awards which will occur at 

the INCOSE UK Annual Systems Engineering Conference. 

 

To give potential nominators an idea of the standard we are looking for, details of previous winners are listed 

below: 

Bruce Elliot (R) being presented with an 

Outstanding Service Award at ASEC 2014 

Duncan Kemp 

For significant contributions in Technical Working Groups, the 

professionalisation of Systems Engineering, and his contribution 

on behalf of UK to INCOSE's Systems Engineering Vision 2025. 

 

Andrew Farncombe 

For outstanding technical leadership of the UK Chapter over 

eleven years, including Technical Events and Working Groups. 

 

Bruce Elliot 

For leadership and commitment to the Railway Interest Group 

over many years, and his contribution to the In-Service Systems 

Working Group. 

 

Alan Mothersole, John Lomax, Gary Smith, Adam Cannell, Doug 

Cowper, Steve Ray, and Gary White 

These individuals provided crucial assistance allowing us to 

make the INCOSE UK online certification an entirely UK process. 

By volunteering to review the first UK CSEPs and help ensure the 

process was fit for purpose, they have repeatedly helped INCOSE 

UK get past teething problems. Their support has made it 

possible to keep moving forward with Certification in the UK. 

We encourage resubmission in the following year for consideration if your nomination is not awarded this 

year. 
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Date/Time Organisation and Location Further Details 

11th September 2017 

10:30—14:30 

Service Systems Engineering 

Meeting 26 

Whittle House  

Filton  

Bristol 

BS34 7QE 

Reports on: 

 
• S e B O K  a n d  S y s t e m s  En g i n e e r i n g 

Handbook Relating to Services 

• The proposed skeleton for Service 

Engineering Handbook 

• Review of standard stakeholders for 

Systems forward to issuing guidance 

 

To book this event, please click here 

18th September 2017 

15:45—19:30 

Railway Interest Group 

London Underground 

55 Broadway 

London 

SW1H 0BD 

 

 

Operational concept to a working railway: 

developing an effective collaboration between 

operators and engineers on a major railway 

upgrade project. 

 
Effectively engaging operations personnel in the 

earliest stage of railway projects is 

essential to building strong and effective 

systems. 

 

This presentation will focus on the benefits of 

involving Operational input with major 

upgrade programmes using real -world 

examples. 

 

Attendance is free and open to non-INCOSE UK 

members. To book, please email 

se.comms@railwayoperators.co.uk 

19th—21st September 2017 

Full days 

EMEA Workshop 

Congress Centre Rosengarten 

Rosengartenplatz 2 

D—68161 Mannheim 

Germany  

The event for systems engineers in the EMEA 

region. Unlike other symposiums, there are no 

tutorial or paper presentations, instead letting 

systems engineers work alongside each other for 

three days.  

Contributing knowledge, experience, and engaging 

in working sessions, you will have the chance to 

exchange ideas and experience, and develop as a 

SE.  

19th September 2017 

10:00—16:00 

Architecture Working Group — 

Complex Systems 

Rolls-Royce Leisure Association 

Derby 

United Kingdom 

Discuss the difficulties with developing 

architectures for multi-disciplinary systems, and the 

issues you come across when there is 

dependency on many different aspects out of your 

control. 

For more information and to register for this event, 

please go to the IET website. 

INCOSE Events Calendar 

https://incoseonline.org.uk/EventBooking/AutoBooking/MainPage.aspx?CatID=Events&EventID=6501
mailto:se.comms@railwayoperators.co.uk
http://www.theiet.org/events/2017/247734.cfm
http://www.theiet.org/events/2017/247734.cfm
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Date/Time Organisation and Location Further Details 

21st November 

17:00—17:45 

INCOSE UK Annual General 

Meeting 

The Slate 

Warwick University 

Coventry 

CV4 7SH 

INCOSE UK’s Annual General Meeting (AGM) is, this 

y e a r ,  t a k i n g  p l a c e  a t  W a r w i c k 

University in conjunction with ASEC. 

 

The AGM will be announcing the new 

incumbents of the Council positions which are up 

for re-election and gives the directors of INCOSE UK 

the opportunity to update the members of the 

Chapter on the past year, and what can be expected 

in the coming year at INCOSE UK. 

Please note that attendance at ASEC is not 

necessary to attend the AGM. 

21st—22nd November 

Full days 

Annual Systems Engineering 

Conference 

The Slate 

Warwick University 

Coventry 

CV4 7SH 

ASEC is INCOSE UK’s flagship event, bringing 

together professionals from  a variety of 

backgrounds to build on their knowledge of Systems 

Engineering.  

For more information, please visit 

www.ASEC2017.org.uk 

For more information on any of these events, please visit the Events section on the INCOSE UK website. 

INCOSE Events Calendar 

http://www.asec2017.org.uk
https://incoseonline.org.uk/Program_Files/Calendar/Calendar.aspx?CatID=Events
http://www.asec2017.org.uk/
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INCOSE UK Secretariat 

The Dyers Building, 21 Silver Street, Ilminster, Somerset, TA19 0DH 

 

Tel:   +44 1460 298 217 

Email:  publications@incoseonline.org.uk 

@incoseuk INCOSEUK www.incoseonline.org.uk 

mailto:publications@incoseonline.org.uk
https://twitter.com/incoseuk?lang=en-gb
https://twitter.com/incoseuk?lang=en-gb
https://www.linkedin.com/groups/2754214
https://www.linkedin.com/groups/2754214
http://www.incoseonline.org.uk

